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BLACK UNEMPLOYMENT RATE INCREASES — 





WASHINGTON -- The unemployment rate for blacks and others rose to 11.7 percent 
in October, up 1.1 percentage points from the 10.6 percent rate the previous month. 
The U.S. Department of Labor's Bureau of Labor Statistics also reported that 

the October unemployment rate for black adult men was 9.0. It had been 7.9 

percent the previous month. For black adult women, the unemployment was 10.1 percent, 
compared to a 9.6 percent rate the previous month. For black teenagers, both sexes, 
the unemployment rate was 35.7 percent compared to 31.5 percent the previous month. 

On a national basis, the bureau reported that the overall employment situation 
was characterized by mixed developments in October. 

Unemployment rose, and the two sample surveys showed different movements in 
employnent. 

The Nation's unemployment rate increased from 5.8 percent in September to 6.0 
percent in October, the same as it was in August. The rate thus remained at the 
top of the 5.6 to 6.0 range that has prevailed for the past 14 months. 

Total employment--as measured by the monthly survey of households--edged down 
by 220,000 in October to 97.3 million. Employment had expanded substantially in 
September and was up by 2.1 million over the year. In contrast, nonfarm payroll 
employment--as measured by the monthly survey of establishments--rose by about 
300,000 to 90.2 million in October, following 2 months of little growth. The 
number of payroll jobs has advanced by 2.8 million since October 1978. 

The number of unemployed persons rose by nearly 200,000 in October to 6.2 
million, with most of the increase occurring among persons who had lost their jobs. 
The overall unemployment rate moved up from 5.8 percent in September to 6.0 percent, 
the same as the August rate and close to the rates prevailing since August of 1978. 


(More) 
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Over-the-month increases in unemployment occurred among adult women and blacks, 
as their jobless rates rose to 5.8 and 11.7 percent, respectively. The increase 
among women reversed a decline of comparable magnitude in September. In contrast, 
the unemployment rate for adult men, at 4.3 percent, was little changed from 


September, though it was up four-tenths of a percentage point from the May-June 


level. Likewise, jobless rates for most other major worker categories, including 


teenagers, whites, and full-time workers, were about the same as in the previous 
month. 

Total employment edged down by 220,000 in October to 97.3 million. Movements 
in employment have been somewhat erratic. in recent months; the October level was 
not much different than July. The employment-population ratio was 59.2 percent 
in October, down 0.2 percentage point from September. Over the past year, total 
employment has advanced by 2.1 million; all of this increase took place among adults. 

The civilian labor force held at 103.5 million in October, as the over-the-month 
increase in unemployment was offset by the decline of about equal magnitude in 
employment. Since October 1978, the civilian labor force has risen by 2.4 million, 
but growth has slowed considerably since March, totaling only 760,000. 

The civilian labor force participation rate, at 63.7 percent, returned to its 
August level after hitting an all-time high of 63.9 percent in September. Over the 
year, labor force participation has increased by 0.4 percentage point, due entirely 
to continued gains in adult female participation. 

Nonfarm payroll employment rose by 305,000 in October to 90.2 million, following 
negligible increases in each of the prior 2 months. Payroll employment has advanced 
2.8 million over the past year. 

Service-producing industries accounted for virtually all of the employment gain, 
with whosesale and retail trade and services registering the largest absolute 
increases. Transportation and public utilities and finance, insurance, and real 


(More) 
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estate also posted gains, while government employment was about unchanged. 

Employment in the goods-producing sector was little changed from September. 
Jobs in construction increased 30,000 while employment in mining was unchanged. 
Overall manufacturing employment was essentially the same as in September, as declines 
in durable goods about offset gains in nondurable goods. Within the .durable goods 
industries, tranportation equipment jobs fell by 55,000 in October. Most of this 
decline probably occurred in the summer months but was not apparent at that time 
because of problems of seasonally adjusting auto model changeover. Strike activity 
was responsible for a drop of 40,000 in machinery. Among the nondurable goods 
industries, job gains were scattered, with the largest taking place in food 
processing and printing and publishing. 

The average workweek of production or nonsupervisory workers on private non- 


agricultural payrolls was 35.5 hours in October, down 0.2 hour from September. 


Declines took place in every industry division except manufacturing. Manufacturing 


hours, at 40.1, have shown little change since May but were down 0.4 hour over the 
past year. Factory overtime, at 3.2 hours, was also unchanged from September. 

The index of aggregate weekly hours was unchanged in October at 125.9 (1967=100). 
The index was up 2.4 percent over the year, due entirely to employment gains. The 
manufacturing index was little changed both over the month and from a year earlier. 

Average hourly earnings of production or nonsupervisory workers on private 
nonfarm payrolls edged up 0.3 percent in October (seasonally adjusted) and were 7.5 
percent above October 1978. Average weekly earnings declined 0.2 percentage over 


the month but were up 6.6 percent from October 1978. 


(More ) 
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Before adjustnent for seasonality, average hourly earnings rose 1 cent from 
September to $6.31, 44 cents above October 1978. Average weekly earnings were 
$224.64 in October, down 90 cents from September but up $13.91 over the year. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, 
seasonality, and the effects of changes in the proportion of workers in high-wage 
and low-wage industries--was 234.9 (1967=100) in October, 0.3 percent higher than 
in September. The index was 7.7 percent above October a year ago. During the 
12-month period ended in September, the Hourly Earnings Index in dollars of 


constant purchasing power decreased 3.7 percent. 
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2 BLACKS NAMED To JOB CORPS 
HALL OF FAME: ART WINNERS HONOREN 
WASHINGTON -- Two blacks were named to the Job Corps Hall of Fame at a 
ceremony nere wrich also honored three Lieck youths who won top awards in the Job 
Corps’ annual arts and crafts contest. 


Named to the Job Corps Hall of Fame were James E. Daniels and Darren Greqware. 


Daniels of Jackson, N.C., is director of the Crystal Springs, Miss., Job Corps 


He is the first corpsmember to become a center director. The 32-year-old 
former Job Corp ‘ember spent 10 years at the Breckinridge Job Corps Center in 
Morganfield, Ky., as a trainee and later as an employee. 

At Breckinridge, he advanced from security officer to standards officer and 
then became supervisor of orientation. He transferred to the Crystal Springs Center 
in 1977 to accept a management position and became center director in September 1978. 


Since completing his Job Corps training, Daniels has received an A.A. degree 


in social science from the University of Kentucky in 1973 and a B.S. degree in 


sociology from Indiana State University in 1976. 

Greqware, a former high school dropout, completed his training in painting 
at the Mingo Job Corps Center in Puxico, Mo. 

Earlier this year, Gregware was honored by the center, which named a building 
after him. The building was dedicated by Senator Thomas F. Eagleton of Missouri 

Both were presented Hall of Fame Awards by Deputy Assistant Secretary of 


Labor for Employment and Training Charles 8. Knapp. 


Black enrollees who won top honors in the annual Job Corps arts and crafts 
contests and who were present at the ceremony were: Valerie Robertson of the Blue 
Ridge Center in Marion, Va.; Anthony Allen of the Great Onyx Center in Mammoth Cave, 

; and Bernard Robinson of the Breckinridge Center in Morganfield, Ky. 

Each winner was presented a $300 award by Richard Jaffe, acting Job Corps 
4jrector. 

More than 500 corpsmembers took part in the contests. 

The Job Corps program is administered by the U.S. Department of Labor's 
Employment and Training Administration. It offers disadvantaged youth a comprehensive 
training program in a residential setting to prepare them for jobs and to become 


responsible citizens. 





Week of November 12, 1979 


GRANT APPLICATIONS SOLICITED 
TO SERVE DISPLACED HOMEMAKERS 


WASHINGTON -- The U.S, Labor Department is soliciting grant applications 
from private nonprofit organizations that would develop and test model programs of 
employment and training opportunities for displaced homemakers. 

Assistant Secretary of Labor Ernest G. Green announced that $1 million 
in Comprehensive Employment and Training (CETA) funds have been set aside for this 
portion of the $5 million National Displaced Homemaker Program, scheduled to run 
for 12 months beginning in January. 

Grants ot up to $200,000 will be awarded competitively to eligible 
organizations. Applications must be received in the department by Dec. 10. 

The National Displaced Homemaker Program, authorized by the 1978 CETA 


amendments under Title III, will serve low-income, unemployed persons displaced due 


to separation, divorce, or loss of primary wage earner because of disability or death. 


It will provide participants with jobs, training, and supportive services so they 
can gain the skills required for permanent, unsubsidized employment. 

The intent of Congress was to meet the needs of a target group not previously 
specified for assistance under CETA. 

The programs applicants will develop, may include, but are not limited to, 


subsidized employment; job training, job readiness, job counseling, job search, 


and job placement services; outreach and information services, including information 


on educational opportunities; and referrals to health, financial management, legal, 


public assistance, and other supportive services in the community. 


(More) 
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All demonstration programs must be designed to meet the needs of at least 
one of three subgroups within the displaced homemaker population: persons at 
least 40 years of age, minorities, and rural residents. Applications that request 
the maximum grant of $200,000 must focus on at least two of the three subgroups. 

Of the remaining $4 million for the displaced homemaker program, $3.25 
million is being used to fund projects operated by state and local governments. 
These are scheduled to get underway aiso in January. Sept. 21 was the deadline 
for applying for these funds. 

Evaluation and documentation, promotion, and support activities will be 
carried out with the remaining $75,000. 

The notice of solicitation for grant applications from private nonprofit 
organizations was scheduled for publication in the Federal Register Oct. 26. For 
additional information on the National Displaced Homemaker Program, contact Margie 


Maith, Division of National Training Programs, telephone (202) 376-7137. 
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R-T-P, INC., TO TRAIN 4,450 PERSONS 


FOR TRUCT 
OR CONSTRUCTION JOBS APPRENTICESHIP OUTREACH 


WASHINGTON -- 4,4 ically disadva d --mostl 
SHINGTON More than 00 economically disadvantaged persons--mostly Mette. te. 100 aie Gist 


minorities, veterans, and women--wil’ be recruited for training in construction ; E 
, , 3 Amityville, N.Y. 100 New York City (Harlem) 


nd in ial i by the R itment and Training Program (R-T-P), Inc., 
and industrial occupations by t ecruitme raining g ( ) Anderson, S.C. 75 Orlando/Cocoa, Fla. 


Assistant Secretary of Labor Ernest G. Green has announced. Beaten 175 Pascagoula, Miss. 


- i i fede 
The 14-month contract renewal calls for projects in 32 areas and a federal Bridgeport, Conn. Pittsburgh, Pa. 


outlay of $7,953,309. The program is authorized by Title III of the Comprehensive Bronx, N.Y. Providence, R.I. 


Employment and Training Act (CETA). Brooklyn, N.Y. Queens, N.Y. 


About 4,175 of the recruits will be enrolled in an apprenticeship outreach Charlotte, N.C. Rochester, N.Y. 


program. They will undergo 10 weeks of intensive tutoring to pass the apprentice- Cleveland Savannah, Ga. 


ship entrance examination for a specific trade. Special emphasis will be placed East Chicago, Ind. Sheffield, Ala. 


on recruiting blacks and Hispanics. Evansville, Ind. Sen Prenetoce 


The four careers most often selected by participants under seven previous Eldorado, Ark. Tupelo, Miss. 


contracts beginning in 1972 have been carpenter, electrician, operating engineer, 
9 9 Pp Pp ig eng r Greensboro, N.C. Westchester County, N.Y. 


and painter. 
P Hempstead, N.Y. Washington, D.C. 


The remaining 275 recruits will be craft workers whose skills need upgrading Huntsville, Ala. Wilmington, N.C. 


and standardizing so they can attain union membership and get better jobs in the Nashville/Hartsville, Tenn. 125 Youngstown, Ohio 


construction trades. JOURNEYMAN UPGRADING 


The department's Employment and Training Administration defines as “economically Brooklyn, N.Y 50 Nashville, Tenn 


disadvantaged" one who is: a client of a sheltered workshop; confined to an Charlotte, N.C. 25 New York City (Harlem) 


institution; receiving community care; substantially handicapped; or is a member Evansville, Ind. 25 Rochester, N.Y. 


f 7 i f t 
of a family receiving cash welfare payments or an annual income (for four) of between Hempstead, .Y. 25 Westchester County, N.Y. 


$7,200 anc $12,500 depending on location and program. 
For further information about the contract, contact either William M. Ross, 
GRAND TOTAL: 4,450 
Executive Director of RTP, 162 5th Avenue, New York, N.Y. 10010, telephone 


212-691-0660 or Don Olsen, ETA Office of National programs, telephone 202-376-7615. #e# 


A list of operating areas and estimated nator a! openings for each follows: 


(MORE ) 
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TRAINING PROGRAM FOR CHILD CARE WORKERS 





WASHINGTON -- A program to train economically disadvantaged women to become WASHINGTON -- Uniroyal, Inc. is now eligible to bid for future government 
child care aides is outlined in a new publication of the U.S. Labor Departnent's Women's business, and cannot have current federal contracts cancelled, the U.S. Labor 
Bureau, “Training for Child Care Work: Project Fresh Start." ETNIES SS GURTEREEE. 

Developed by the Worcester, Mass., YWCA, the Comprehensive Employment and The company, a producer of rubber, plastics and-chemical products, was 
Training Administration-funded program offers skills training and supportive services debarred by Labor Secretary Ray Marshall on June 28, 1979 for violating Executive 


to individuals preparing to become competent workers in day care centers, schools Order 11286. 


and other community facilities The executive order, enforced by the department's Office of Federal Contract 
The a. *cester program includes classroom training, "hands-on" experience, and Compliance Programs (OFCCP), protects the job rights of women and minorities on 
a number of supportive services, including child care, counseling, job development federal contrect work. 
ond plecenent Uniroyal was reinstated as an eligible federal contractor on Oct. 23, 1979, 
Noting that the publication is issued during International Year of the Child, after settling a major equal employment opportunity dispute with the government. 
which focuses on the needs and rights of children, Women's Bureeu Director The settlement agreement resolved sex discrimination charges against the 
Alexis Herman expressed concern about the lack of trained personnel and adequate company, and resulted in $5.2 million worth of back pay for 750 women now or 
services to meet the needs of working parents. formerly employed at its Mishawaka, Ind. facility. 
sai , 
In view of changing work patterns and increased demand for such services, In addition, 350 of the women received pension benefits and restored 
Herman said that replication of the program model by prime sponsors, community senrersty. 


organizations and others would help alleviate some of the child care problems faced Currently, OFCCP is negotiating a consent decree with Uniroyal which will 


: h . . s ' 
by parents who bear the multiple responsibilities of king, childbearing and require a more comprehensive affirmative action program at the company's Mishawaka 


facility. 
contributing toward family income. y 


Single copies of the program model are available without charge from the a's The program will include affirmative action efforts for women in white collar 
Bureau, U.S. Department of Labor, Washington, D.C. 20210. To expedite your request jobs, EEO training for company supervisors, and identification of women and minorities 
please include a self-addressed mailing label. The publication is also for sale at with management potential, said OFCCP Director Weldon J. Rougeau. 

$2.50 a copy from the Superintendent of Documents, U.S. Government Printing Office, The consent decree 1s scheduled to be signed Nov. 13, 1979. 

Washington, 0.C. 20402. 
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300 HANDICAPPED IN 4 CITIES 
TO BE PLACED IN JOBS 


WASHINGTON -- The Electronics Industries Foundation has received a $325,000 
contract renewal to find and place 300 handicapped persons in electronics industry jobs 
in four cities, Assistant Secretary of Labor Ernest G. Green announced. 

The contract with the Washington, D.C., foundation would develop job openings 
for handicapped persons in and around Los Angeles, San Francisco, Boston and 
Minneapolis. 

In Los Angeles and San Francisco, the foundation will work with ADEPT 
(Assisting the Disabled with Employment Placement and Training), a local non-profit 
organization that helps the disabled get work. 

In Massachusetts, the foundation will work with Harold Russell Associates, 

a private consulting firm specializing in problems involving the handicapped in the 
business field. 

In Minnesota, the Multi Resource Center will be directly responsible for daily 
program operations. 

Specific objectives of the contract include: 

-- Referral of 3,000 qualified handicapped persons to industry with a minimum 

placement of 300 in jobs; 

-- Participation by 200 companies or divisions; 

-- Participation by 400 rehabilitation resources; and 

-- Identification of 30,000 job openings in industry. 

The contract is funded under Title III of the Comprehensive Employment and 
Training Act (CETA), administered by the department's Employment and Training Adminis- 
tration (ETA). 

For further information about the contract, contact either Carol A. Dunlap, 
Electronics Industries Foundation, 2001 Eye St., N.W., Washington, D.C., 20006, 
telephone 202-457-4900; or Richard Carney, ETA Office of National Programs, telephone 


202-376-7136. 
### 
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OCCUPATIONS IN DEMAND 
LISTED FOR YOUNG JOBSEEKERS 


WASHINGTON -- The U.S. Labor Department has listed 97 high demand occupations 
for young jobseekers generally requiring high school or college preparation in the 
special edition of “Occupations in Demand". 

It is geared to assist young job aspirants who will begin looking for permanent 
jobs once the school year is over. The lists also are useful to jobseekers of all 
ages. 

The bulletin was prepared from jobs most frequently listed by employers at the 
2,500 Job Service offices throughout the country during the July-September 1979 period. 

For each occupation listed, the publication contains (1) local areas having 


large numbers of openings, (2) industries requesting such workers, (3) pay ranges, 


and (4) average number of openings available. It also lists jobs not requiring 


previous work experience. 

The purpose of the extra edition of "Occupations in Demand" at Job Service 
Offices is to help students and recent graduates make better informed career and job 
search decisions. It is produced by the Labor Department's U.S. Employment Service. 

Example of occupations listed in the extra edition requiring high school 
education are full-charged bookkeeper (with an average of 2,825 monthly openings), 
electronics mechanic (734), keypunch operator (2,217), sales agent, insurance 
(2,016) secretary (10,315), and teller, general (1,678). 

Job requiring education beyond high school include accountant (1,017), 
programmer, business (732), electronics engineer (556), guidance counselor (1,185) 


and general duty nurse (1,125). 
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Employers listed a monthly average of 121,000 openings in the "demand" 
occupations at public employment service Job Banks during the three-month period. 
An average of 63,000 openings in these occupations were stil] available at the end 
of each month. 

In addition, the special edition lists 18 groups of occupations which state 
Job Services had difficulty filling. These include occupations covering accounting 


and auditing, computer programming, engineering, medical support, nursing, lathe 


metal working, metal machining, real estate and insurance sales, elementary and 


secondary education, and toolmaking. 
The special issue has been mailed to agencies and organizations that regularly 
receive the Occupations in Demand bulletin. Copies are available at local Job 


Service offices, and single copies may be obtained by writing: Consumer Information 


Center, Pueblo, Colorado 81009. 
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“MORE THAN A PAYCHECK" AVAILABLE FREE 

WASHINGTON -- "More Than a Paycheck," a film dealing with occupational cancer 
produced for the Occupational Safety and Health Administration, is now available 
to borrowers free of charge, the agency announced. Previously, the film, funded 
primarily by a National Cancer Institute grant, could be rented for $12.50. 

"Although an estimated 19 million viewers have watched the film on 11 television 
stations across the country, the free loan distribution system will make it available 
to millions more," OSHA head Eula Bingham said. Stations which have aired the film 
include WABC in New York, KABC in Los Angeles, WMAQ in Chicago and WRC in Washington, 
D.C. 

The 28-minute award-winnine documentary on occupational cancer received praise 
by both organized labor and industry. The film, the last one narrated by John Wayne, 
describes worker exposure to carcinogens and recommends ways to control exposure. 

The film won a silver metal at the Twelfth International Cancer Congress in 
Buenos Aires, A Golden Eagle Cine Award from the Council on International Non- 
theatrical Events and a silver medal at the 1978 New York International Film and 
Television Festival. It was nominated for a 1979 Emmy Award. 

To borrow the film, interested persons should write "More Than a Paycheck," 

246 W. 34th Street, Indianapolis, In. 46208. Further information about the film 
is available from Rick Boardman, (202) 523-8067. 

The film may also be purchased for $162.50 from the National Audiovisual Center 

in Washington, D.C. 20409 (order number A00278). 
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MULTI-EARNER FAMILIES INCREASE 


WASHINGTON -- A record three out of every five husband-wife families reported 
in March 1979 that at least two family members were earners during the previous 
year, the U. S. Department of Labor's Bureau of Labor Statistics reported. Since 
1970, the member of these multi-earner families has increased by more than 3 
million, reaching 28.4 million. 

The rising number of multi-earner families has been one of the most important 
socio-economic developments of the 1970's. Almost exclusively responsible for this 
rise have been the steep annual increases in the number and proportion of working 
wives. Over the decade, their number has grown by about 5.5 million. By March 197:, 
nearly half of all wives 16 years 31d and over were working or looking for work. 

Another striking change during the 1970's was the sharp rise in the number of 
working women solely responsible for the maintenance and welfare of their own families. 
About 1 of every 9 women in the March 1979 labor force (5 million in all) was either 
a divorced, separated, widowed, or never-married woman who maintained her own family. 
Principally because of the rising incidence of divorce, the number of families 
maintained by women increased substantially over the decade so that, in March 1979, 
they totaled 8.5 million, or 1 of every 7 families. Children under 18 were present 
in about 5.3 million of 63 percent of these families; 66 percent of the mothers in 
these families were in the labor force. 

The number of children whose mothers worked or looked for work rose sharply 
during the 1970's even though the total number of children in families declined as 
a consequence of falling birth rates. By March 1979, 30.1 million children had 


mothers in the labor force, almost 20 percent more than in 1970. Slightly over hal7 


(MORE ) 
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of all children under 18 living in two-parent families had mothers who were in the 


labor force as did over 60 percent of those in single-parent families. Comparable 


proportions at the beginning of this decade were 38 and 53 percent. 
Other survey highlights: 

* The number of mothers in the labor force continued to rise over 
this year, reaching 16.6 million in March. Mothers whose youngest 
child was school age remained more likely than those with pre- 
school children to be in the labor force, 61.6 and 45.4 percent, 
respectively. Divorced mothers were more likely to be in the 


labor force than were mothers of any other marital group. 


Never-married men and women continued to increase their labor force 
participation over the year. In March 1979, 70.9 percent of single 


men and 62.7 percent of single women were in the labor force. 


The labor force participation rate for married men continued its 
long term, downward trend. This was true for white, black, and 
Hispanic men. For white wives, the labor force participation rate 
rose to 48.5 percent over the year, while the rates for black and 
Hispanic wives (59.7 and 46.3 percent, respectively) did not 
change significantly. 
These finding are based primarily on information on workers 16 years old and 
over from supplementary questions in the March Current Population Survey. The 


Survey is conducted for the Bureau of Labor Statistics by the Bureau of the Census. 


(MORE ) 





Civilian labor force status of white, black, and Hispanic persons 16 years and over by marital status 
and sex, March 1979 


(Numbers in thousands) 


Hispanic 
Marital status and sex 


| Labor force Labor force Labor force 
Number | participation participation] Number | participation 
rate rate rate 


2 *d - YaNdW3 ILIMW 


6L/ZL/LL - 1S3910 SM3N OVE 


63. . 63.6 


3 81.1 
Never married Ye 70.1 


Married, wife present 81. 87.4 
Other ever married 66. 78.9 
Married, wife absent 79. 


86.7 
Widowed oe : ‘ 


1 
Divorced 81. 84.9 
50. 47.4 


65. 56.0 
Married, husband present 2 48. 46.3 


Other ever married 42. 40.8 


58. 40.4 
22. 22.2 
75. 60.2 


1/ Percent not shown where base is less than 75,000. 


NOTE: Due to rounding, sums of individual items may not equal totals. 


GPO 862 220 


# # # 
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PRODUCER PRICE INDEX 
OCTOBER 1979 


WASHINGTON -- The Bureau of Labor Statistics of the U. S. Department of Labor 
reported that the Producer Price Index for Finished Goods Moved up 1 percent in 
October on a seasonally adjusted basis. The October increase was much smaller 
than increases in either August or September, but was still one of the largest so 
far this year. Prices of finished energy goods continued to climb in October, 
increasing 4.7 percent, but the increase was the smallest since last April. Prices 
of gasoline moved up 5.1 percent and home heating oi] prices moved up 4.7 percent 
both less than increases recorded in September. 

Prices of consumer foods at the producer level declined one tenth of one percent 
in October following large advanc:s in the preceding two months. Prices of beef 
and veal and pork turned down after rising sharply in September. Prices also turned 
down for eggs, processed fruits and vegetables, and dairy products. 

Prices of passenger cars turned up, increasing six tenths of the percent as 1980 
model cars were introduced. Large price icreases were also recorded for household 
flatware, jewelry, pharmaceutical preparations, alcholoic beverages, and a variety 
of other consumer goods. 


Capital equipment prices increased 1.2 percent following five months of much 


smaller price increases. Much of the October advance was due to a 4.0 percent rise 


in prices of trucks. 

At the intermediate or semifinished stage of production, prices increased 1.8 
percent, the largest increase so far this year. Prices increased sharply for a 
number of materials used in manufacturing and construction, and energy prices continued 
to move up rapidly, but not as much as in recent months. Prices of crude materials 


for further processing increased 1.5 percent following a 2.1 percent increase in 
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September. The smaller increase was primarily in prices of food stuffs and energy 
materials. Crude energy materials increased two and a half percent in October 


compared with a 4.7 percent advance in September as the rise in domestic crude 


petroleum prices slowed noticeably. Prices of other crude materials continued to 


rise sharply in October. Iron and steel scrap and nonferrous scrap prices also rose 
sharply. Natural rubber prices turned up and higher prices were registered for 
iron ore, sand, gravel, and crushed stone. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 1.5 percent to 223.7 percent of the 1967 base. Compared with a year ago, the 
Producer Price Index for Finished Goods was up 12.2 percent. Prices of finished 
energy goods was up 60.5 percent over the year, consumer foods were up 6.9 percent, 
and other consumer goods were up 9.2 percent compared with a year ago at the producer 


level. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Ability, not disability, is what counts, according to the Presidents’ 
Committee on Employment of the Handicapped. 
### 


The Labor Committee of the President's Committee on Employment of the 
Handicapped brings together leaders of the unions to work on programs promoting 


handicapped workers. 


The Women's Committee of the President's Committee on Employment of the 
Handicapped brings leading women s organizations together to develop volunteer 
programs to benefit handicapped people. 

# # # 


The Youth Development Committee of the President's Committee on Employment 
of the Handicapped is concerned with the proper preparation of young handicapped 


people for employment. 


One out of ten people in the United States has a mental or emotional problem 
serious enough for treatment, according to a brochure published by the President's 


Committee on Employment of the Handicapped. 
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